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PRESS NOTE 

 

Public Affairs Centre to study Police Work Culture 
 

 The focus of all police work should be citizens.  Karnataka Police has taken 

many citizen-centric initiatives.  The latest is a study of Police work culture by 

Public Affairs Centre. 

 

 Work culture plays a very important role in the organization achieving its 

objectives.  With a view to understanding whether the prevailing work culture of 

the Karnataka Police Department is conducive to achieving its objective of 

providing safety and security to the people or not, the DG&IGP, Karnataka, with 

the approval of the Government of Karnataka has authorized a study of the Police 

work culture by the Public Affairs Centre (PAC).  This study will be based on 

extensive interviews with both citizens and police officials across the State.  The 

Police department, with the help of Government and the people, is determined to 

address any problems highlighted by this independent study.  It findings would be 

used to upgrade the performance, accountability and credibility of the Karnataka 

Police. 

 

 The local police station is the focal point for the discharge of the Police 

functions as far as the people are concerned.  Public satisfaction and approval of 

the functioning of the Police depends a great deal on how well a police station 

serves the local community.  It is not easy, however to judge how well the police 

stations are serving the public as official records may or may not contain all the 

relevant information.  The treatment meted out to a complainant is known only to 

that person and his/her experience is unlikely to be noted in any record.  Besides, 

the decentralized nature of police work makes it difficult for higher officials to 

track the progress of all the cases at each and every police station.  This imbalance 

of information on the performance of the police station and their personnel is an 

important barrier to the design of proper policy interventions and programmes to 

improve their functioning. 

 



In order to remedy this gap, it is proposed to undertake an assessment of the 

delivery of services at the level of police stations through a random sample survey 

of complainants and police personnel.   The survey of complainants will focus on 

their experience in reporting and/registering and resolving their 

grievances/problems, and the information they can provide on how they were 

processed and  concluded.  This survey will shed much needed light on an area 

where the department spends a major part of its resources and deploys large 

numbers of its manpower.   Interviews with the police personnel will elicit their 

views on how well they are able to process and settle the complainants’ problems 

and the difficulties and constraints they face in the course of this work.  Once the 

survey data are analysed and interpreted, it will be possible to identify areas of 

both weaknesses and strengths in the functioning of the Police.   The merit of this 

approach is that it will be representative of the state as a whole.   Since a large 

sample will be used, it will also permit PAC to compare the performance of the 

different ranges and Commissionerates.   The insights generated through this 

assessment can thus be an aid to the top policy makers to evolve a strategy to deal 

with the problems identified  and thus improve the department’s performance and 

public image.  Anecdotal evidence or casual observations, on the other hand, could 

be biased and certainly will not be representative.  

 

The objectives of the study are as follows: 

 

1. To systematically assess the quality, responsiveness and outcomes of the 

basic services provided by police stations to the public. 

 

2. To generate a better understanding of the problems and constraints being 

faced by the police personnel in their role as service provider to the 

community. 

 

3. To understand the Police work culture and its positive / negative impact 

on the functioning and delivery of Police services.  This will include the 

study of hierarchy, discipline, inter-personal relationships within the 

department, recognition, reward and punishment procedures and 

systems, motivation etc. 

 

4. And, to assist the police department to use the information and 

knowledge generated through the study so that actionable policies and 

remedies can be formulated. 

 



Any suggestions by citizens, media persons, serving or retired Police officers 

and other Government servants in this connection can be sent to the following 

officers.  

 

1.Sri.Rupak Kumar Dutta, IPS  22353754 (Office) 

   Addl.Director General of Police  22281470 (Fax) 

   Lokayukta, M.S. Building,   9449022966 

   Dr.B.R. Ambedkar Veedhi,  kla-adg@kar.nic.in 

        Bangalore-560001. 

 

2.Sri.Om Prakash, IPS   22212227 (Office) 

   Addl.Director General of Police,  22215911 (Fax) 

   Crime & Technical Services,  9480800003 

   O/o the DG&IGP,    omprakaships@yahoo.co.in 

   No.2, Nrupathunga Road, 

   Bangalore-560001. 

 

3.Sri.A.S.N. Murthy, IPS   22240880 (Office) 

   Dy.Inspector General of Police  22215911 (Fax) 

   Headquarters-II,    9449551231 

   O/o the DG&IGP,    asnmcop@yahoo.com 

   No.2, Nrupathunga Road, 

   Bangalore-560001. 

 

****** 

 

About  Public Affairs Centre 

 

Public Affairs Centre (PAC) is known for its pioneering work on 

Citizens Report Cards (CRCs) not only in India but also 

international.   PAC has generated or published over 60 reports 

on various cities and towns in India and more than a dozen in 

other parts of the world. 

 

Both Government of India and Government of Karnataka have 

made use of PAC’s services to undertake social audits in several 

departments and sectors. 

 
 

mailto:kla-adg@kar.nic.in


¥ÀwæPÁ ¥ÀæPÀluÉ 
 

¸ÁªÀðd¤PÀ ZÀlÄªÀnPÉUÀ¼À PÉÃAzÀæ¢AzÀ ¥ÉÆ°Ã¸ï PÁAiÀÄð ªÉÊRjAiÀÄ CzsÀåAiÀÄ£À 
 

* * * 
 
 À̧ªÀÄUÀæ ¥ÉÆ°Ã¸ï PÁAiÀÄð ZÀlÄªÀnPÉUÀ½UÉ  £ÁUÀjPÀgÉÃ PÉÃAzÀæ ©AzÀÄªÁVgÀ É̈ÃPÀÄ.  PÀ£ÁðlPÀ 

¥ÉÆ°Ã¸ï ºÀ®ªÁgÀÄ £ÁUÀjPÀ PÉÃA¢ævÀ PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß ºÀ«ÄäPÉÆArzÉ. CªÀÅUÀ¼À°è ¥ÉÆ°Ã¸ï PÁAiÀÄð 

ªÉÊRjAiÀÄ£ÀÄß C s̈Àå¹ À̧ÄªÀ ¸ÁªÀðd¤PÀ ZÀlÄªÀnPÉUÀ¼À PÉÃAzÀæªÀÅ EwÛÃa£ÀzÁVgÀÄvÀÛzÉ.   

 
À̧AWÀl£ÉAiÀÄ zsÉåAiÉÆÃzÉÝÃ±ÀUÀ¼À£ÀÄß ¸Á¢ü À̧ÄªÀ°è PÁAiÀÄð ªÉÊRjAiÀÄÄ ¥ÀæªÀÄÄR ¥ÁvÀæªÀ£ÀÄß ¤ªÀð» À̧ÄvÀÛzÉ.  

¸ÁªÀðd¤PÀjUÉ À̧ÄgÀPÀëvÉ ªÀÄvÀÄÛ gÀPÀëuÉ ¤ÃqÀÄªÀ zsÉåAiÉÆÃzÉÝÃ±ÀUÀ¼À£ÀÄß FqÉÃj À̧ÄªÀ°è PÀ£ÁðlPÀ ¥ÉÆ°Ã¸ï 
E¯ÁSÉAiÀÄ ¥Àæ̧ ÀÄÛvÀ PÁAiÀÄðªÉÊRjAiÀÄÄ À̧ºÁAiÀÄPÀªÁVzÉAiÉÄÃ JA§ÄzÀ£ÀÄß CjAiÀÄÄªÀ zÀÈ¶Ö¬ÄAzÀ rf ªÀÄvÀÄÛ 

Lf¦, PÀ£ÁðlPÀ gÁdå gÀªÀgÀÄ PÀ£ÁðlPÀ À̧PÁðgÀzÀ C£ÀÄªÉÆÃzÀ£ÉAiÉÆA¢UÉ ¥ÉÆ°Ã¸ï PÁAiÀÄð ¸ÀA À̧ÌøwAiÀÄ£ÀÄß 

C s̈Àå¹ À̧®Ä ¸ÁªÀðd¤PÀ ZÀlÄªÀnPÉUÀ¼À PÉÃAzÀæPÉÌ C¢üPÁgÀ ¤ÃrgÀÄvÁÛgÉ.  PÀ£ÁðlPÀ gÁeÁåzÁåAvÀ £ÁUÀjPÀgÀ ªÀÄvÀÄÛ 

¥ÉÆ°Ã¸ï C¢üPÁjUÀÀ¼À£ÀÄß ªÁå¥ÀPÀªÁV À̧AzÀ²ð À̧ÄªÀ ªÀÄÄSÁAvÀgÀ EzÀ£ÀÄß CzsÀåAiÀÄ£À ªÀiÁqÀ É̈ÃPÁVzÉ.  

¥ÉÆ°Ã¸ï E¯ÁSÉAiÀÄÄ À̧PÁðgÀzÀ ªÀÄvÀÄÛ ¸ÁªÀðd¤PÀgÀ À̧ºÀPÁgÀ¢AzÀ ¥ÀævÉåÃPÀ CzsÀåAiÀÄ£ÀzÀ ªÀÄÆ®PÀ GzÀã« À̧ÄªÀ 

¥ÀæªÀÄÄR À̧ªÀÄ Ȩ́åUÀ¼À£ÀÄß ¥ÀjºÀj À̧®Ä §zÀÞªÁVzÉ.  F CzsÀåAiÀÄ£ÀzÀ ªÀÄÆ®PÀ ºÉÆgÀºÉÆªÀÄÄäªÀ À̧®ºÉUÀ¼À£ÀÄß 

PÀ£ÁðlPÀ ¥ÉÆ°Ã¸ï E¯ÁSÉAiÀÄ PÁAiÀÄðzÀPÀëvÉAiÀÄ ¤ªÀðºÀuÉ, ºÉÆuÉUÁjPÉ ªÀÄvÀÄÛ «±Áé À̧ºÀðvÉAiÀÄ£ÀÄß 

G£ÀßwÃPÀj À̧®Ä G¥ÀAiÉÆÃV¹PÉÆ¼Àî̄ ÁUÀÄªÀÅzÀÄ. 
 
 ¸ÁªÀðd¤PÀjUÉ À̧A§AzsÀ¥ÀlÖAvÉ À̧Ü½ÃAiÀÄ ¥ÉÆ°Ã¸ï oÁuÉAiÀÄÄ ¥ÉÆ°Ã¸ÀgÀ PÁAiÀÄð¤ªÀðºÀuÉUÀ¼À PÉÃAzÀæ 

©AzÀÄªÁVgÀÄvÀÛzÉ. ¥ÉÆ°Ã¸ï oÁuÉAiÀÄÄ À̧Ü½ÃAiÀÄ À̧ªÀÄÄzÁAiÀÄPÉÌ AiÀiÁªÀ jÃw Ȩ́ÃªÉAiÀÄ£ÀÄß À̧°ȩ̀ ÀÄvÀÛzÉ JA§ÄzÀgÀ 

ªÉÄÃ¯É ¥ÉÆ°Ã¸ï PÁAiÀÄð ¤ªÀðºÀuÉAiÀÄ ªÉÄZÀÄÑ«PÉ ªÀÄvÀÄÛ ¸ÁªÀðd¤PÀ vÀÈ¦ÛAiÀÄÄ CªÀ®A©vÀªÁVgÀÄvÀÛzÉ.  oÁuÁ 

zÁR¯ÁwUÀ¼À°è J¯Áè ªÀiÁ»wUÀ¼ÀÄ PÉ®ªÉÇªÉÄä ®¨sÀåªÁUÀ§ºÀÄzÀÄ CxÀªÁ ® s̈ÀåªÁUÀzÉ EgÀ§ºÀÄzÀÄ, DzÀgÉ F 

DzsÁgÀzÀ ªÉÄÃ¯É ¥ÉÆ°Ã¸ï oÁuÉUÀ¼ÀÄ ¸ÁªÀðd¤PÀjUÉ AiÀiÁªÀ jÃw Ȩ́ÃªÉAiÀÄ£ÀÄß À̧°ȩ̀ ÀÄwÛzÉ JA§ÄzÀ£ÀÄß 

wÃªÀiÁð¤ À̧ÄªÀÅzÀÄ À̧Ä® s̈À ¸ÁzsÀåªÁVgÀÄªÀÅ¢®è.  ¦gÁåzÀÄzÁgÀjUÉ AiÀiÁªÀ jÃwAiÀÄ Ȩ́ÃªÉ ®¨sÀåªÁ¬ÄvÀÄ 
JA§ÄzÀÄ DvÀ¤UÉ ªÀiÁvÀæ w½¢gÀÄvÀÛzÉ ªÀÄvÀÄÛ DvÀ£À/ DPÉAiÀÄ C£ÀÄ s̈ÀªÀªÀ£ÀÄß ¸ÁªÀiÁ£ÀåªÁV AiÀiÁªÀÅzÉ 

zÁR¯ÁwUÀ¼À°è £ÀªÀÄÆ¢ À̧®àqÀÄªÀÅ¢®è. EzÀ®èzÉ ¥ÉÆ°Ã¸ï PÁAiÀÄð À̧égÀÆ¥ÀUÀ¼À£ÀÄß «PÉÃA¢æPÀj¹gÀÄªÀÅzÀjAzÀ 

¥ÀæwAiÉÆAzÀÄ ¥ÉÆ°Ã¸ï oÁuÉAiÀÄ J¯Áè ¥ÀæPÀgÀtUÀ¼À ¥ÀæUÀwAiÀÄ£ÀÄß ¥Àj«ÃQë À̧®Ä »jAiÀÄ C¢üPÁjUÀ½UÉ 

PÀµÀÖªÁUÀÄvÀÛzÉ.  FVgÀÄªÀ C À̧ªÀÄvÉÆÃ®£À ªÀiÁ»wAiÀÄÄ ¥ÉÆ°Ã¸ï PÁAiÀÄð ¤ªÀðºÀuÉAiÀÄ£ÀÄß À̧ÄzsÁj¸À®Ä, 

À̧ªÀÄ¥ÀðPÀ PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß ªÀÄvÀÄÛ PÁAiÀÄð¤ÃwAiÀÄ «zsÁ£ÀUÀ¼À£ÀÄß C¼ÀªÀr¹PÉÆ¼Àî®Ä ¥ÉÆ°Ã¸ï oÁuÉ ªÀÄvÀÄÛ 

C°è£À ¹§âA¢UÀ¼À PÁAiÀÄð¤ªÀðºÀuÉUÉ CqÀZÀuÉAiÀiÁVgÀÄvÀÛzÉ. 
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F MAzÀÄ CAvÀgÀªÀ£ÀÄß ¥ÀjºÀj À̧®Ä ¥ÉÆ°Ã¸ï ¹§âA¢ ªÀÄvÀÄÛ ¦gÁåzÀÄzÁgÀgÀ ªÀiÁzÀj ¸À«ÄÃPÉëUÀ¼À 
ªÀÄÄSÁAvÀgÀ ¥ÉÆ°Ã¸ï oÁuÉUÀ¼À ªÀÄlÖzÀ°è ¤ÃqÀÄwÛgÀÄªÀ Ȩ́ÃªÉAiÀÄ£ÀÄß AiÀiÁªÀ jÃw MzÀV À̧¯ÁUÀÄwÛzÉ JA§ÄzÀ£ÀÄß 

¤zsÀðj À̧®Ä F PÁAiÀÄðPÀæªÀÄ ºÀ«ÄäPÉÆ¼Àî¯ÁVzÉ.  ¦gÁåzÀÄzÁgÀgÀÄ ªÀgÀ¢ ªÀiÁqÀÄªÀ, £ÉÆAzÁ¬Ä À̧ÄªÀ ªÀÄvÀÄÛ 

PÀÄAzÀÄ PÉÆgÀvÉ/ ¸ÀªÀÄ Ȩ́åUÀ¼À£ÀÄß AiÀiÁªÀ jÃw ¤ªÀð» À̧¯Á¬ÄvÀÄ ªÀÄvÀÄÛ CAwªÀÄUÉÆ½ À̧¯Á¬ÄvÀÄ JA§ 

C£ÀÄ¨sÀªÀUÀ¼ÀÀ »£Éß¯ÉAiÀÄ°è zÀÆgÀÄUÀ¼À À̧«ÄÃPÉëAiÀÄ£ÀÄß ªÀiÁqÀ¯ÁUÀÄªÀÅzÀÄ. E¯ÁSÉAiÀÄÄ ªÀiÁ£ÀªÀ ±ÀQÛAiÀÄ£ÀÄß CvÀå¢üPÀ 

À̧ASÉåAiÀÄ°è ¤AiÉÆÃd£ÉAiÉÆA¢UÉ À̧A¥À£ÀÆä®UÀ¼À ºÉaÑ£À s̈ÁUÀªÀ£ÀÄß ªÀåAiÀÄ ªÀiÁqÀÄwÛzÀÄÝ F ¤nÖ£À°è À̧«ÄÃPÉëAiÀÄÄ 

G¥ÀAiÀÄÄPÀÛªÁVgÀÄvÀÛzÉ.  ¥ÉÆ°Ã¸ï ¹§âA¢UÀ¼À£ÀÄß ¸ÀAzÀ²ð¹ CªÀgÀ C©ü¥ÁæAiÀÄUÀ¼À£ÀÄß ¥ÀqÉzÀgÉ ¦gÁåzÀÄzÁgÀgÀ 

À̧ªÀÄ Ȩ́åUÀ¼À£ÀÄß ¤ªÁj À̧ÄªÀ ¥ÀæQæAiÉÄAiÀÄ°è ¥ÉÆ°Ã À̧gÀÄ JzÀÄj À̧ÄªÀ À̧ªÀÄ Ȩ́åUÀ¼ÀÄ ªÀÄvÀÄÛ CqÀZÀuÉUÀ¼À£ÀÄß 

w½zÀÄPÉÆ¼Àî®Ä ¸ÁzsÀåªÁUÀÄvÀÛzÉ.  F À̧«ÄÃPÁë zÀvÁÛA±ÀªÀ£ÀÄß «±ÉèÃ¶¹zÀ°è ªÀÄvÀÄÛ CxÉÊð¹zÀÝ°è ¥ÉÆ°Ã¸ï PÁAiÀÄð 

ªÉÊRjAiÀÄ ±ÀQÛ ªÀÄvÀÄÛ zË§ð®åUÀ¼À£ÀÄß UÀÄgÀÄw À̧®Ä ¸ÁzsÀåªÁUÀÄvÀÛzÉ.  F jÃwAiÀÄ zÀÈ¶ÖPÉÆÃ£ÀzÀ ªÀiË®åªÀÅ 
MmÁÖgÉAiÀiÁV gÁdåªÀ£ÀÄß ¥Àæw¤¢ü À̧ÄvÀÛzÉ.  « À̧ÛøvÀ ªÀiÁzÀjUÀ¼À£ÀÄß G¥ÀAiÉÆÃV À̧ÄªÀÅzÀjAzÀ, ¸ÁªÀðd¤PÀ 

ZÀlÄªÀnPÉUÀ¼À PÉÃAzÀæªÀÅ ««zsÀ ªÀ®AiÀÄUÀ¼ÀÄ ªÀÄvÀÄÛ PÀ«ÄÃµÀ£ÀgÉÃmïUÀ¼À PÁAiÀÄð ¤ªÀðºÀuÉUÀ¼À£ÀÄß ºÉÆÃ°PÉ 

ªÀiÁqÀ®Ä ¸ÁzsÀåªÁUÀÄvÀÛzÉ.  F jÃwAiÀÄ ªÀiË®åªÀiÁ¥À£ÀzÀ°è GzÀã«¸ÀÄªÀ CAvÀgÀzÀÈ¶ÖAiÀÄÄ G£ÀßvÀ PÁAiÀÄð¤Ãw 

gÀa À̧ÄªÀªÀjUÉ À̧ºÀPÁjAiÀiÁUÀÄªÀÅzÀ®èzÉ UÀÄgÀÄw¸À®àlÖ À̧ªÀÄ Ȩ́åUÀ¼À£ÀÄß ¥ÀjºÀj À̧®Ä É̈ÃPÁzÀ vÀAvÀæUÀ¼À£ÀÄß 

gÀÆ¦ À̧ÄªÀÅzÀgÀ ªÀÄÆ®PÀ E¯ÁSÉAiÀÄ PÁAiÀÄð¤ªÀðºÀuÉ ªÀÄvÀÄÛ ¸ÁªÀðd¤PÀ avÀætªÀÅ À̧ÄzsÁgÀuÉAiÀiÁUÀÄvÀÛzÉ. 

¸ÁªÀiÁ£Àå «ÃPÀëuÉ CxÀªÁ »AzÉ £ÀqÉzÀ WÀl£ÉUÀ¼ÀÄ ¥ÀPÀë¥ÁvÀ C©ü¥ÁæAiÀÄªÁUÀÄªÀÅzÀ®èzÉ ¤²ÑvÀªÁV ¸ÁªÀðd¤PÀgÀ 

C©ü¥ÁæAiÀÄªÀ£ÀÄß ¥Àæw¤¢ü À̧ÄªÀÅ¢®è.   

 
 F CzsÀåAiÀÄ£ÀzÀ zsÉåAiÉÆÃzÉÝÃ±ÀUÀ¼ÀÄ PÉ¼ÀPÀAqÀAwgÀÄvÀÛzÉ: 
 

1. ¥ÉÆ°Ã¸ï oÁuÉUÀ½AzÀ ¸ÁªÀðd¤PÀjUÉ MzÀV À̧ÄªÀ ªÀÄÆ® s̈ÀÆvÀ ¸ÉÃªÉUÀ¼À UÀÄtªÀÄlÖ, À̧àAzÀ£À ªÀÄvÀÄÛ 
¥ÀjuÁªÀÄ ¥sÀ°vÁA±ÀUÀ¼À£ÀÄß ªÀåªÀ¸ÁÜ£ÀÄ¸ÁgÀªÁV «ªÀÄ²ð À̧ÄªÀÅzÀÄ. 

 
2. À̧ªÀÄÄzÁAiÀÄPÉÌ ¸ÉÃªÉ MzÀV À̧ÄªÀ PÀvÀðªÀåzÀ°è ¥ÉÆ°Ã¸ï ¹§âA¢UÀ½UÉ JzÀÄgÁUÀÄªÀ À̧ªÀÄ Ȩ́åUÀ¼À£ÀÄß 

ªÀÄvÀÄÛ CqÀZÀuÉUÀ¼À£ÀÄß GvÀÛªÀiªÁV CxÀð ªÀiÁrPÉÆ¼ÀÄîªÀÅzÀÄ. 
 

3. ¥ÉÆ°Ã¸ï PÁAiÀÄð ªÉÊRjAiÀÄ°è£À ¸ÀPÁgÁvÀäPÀ ªÀÄvÀÄÛ £ÀPÁgÁvÀäPÀ ¥ÀjuÁªÀÄUÀ¼À£ÀÄß CxÉÊð¹PÉÆAqÀÄ, 
¥ÉÆ°Ã¸ï Ȩ́ÃªÉUÀ¼À ¤ªÀðºÀuÉ ªÀÄvÀÄÛ Ȩ́ÃªÉUÀ¼À£ÀÄß MzÀV À̧ÄªÀÅzÀÄ.  EzÀgÀ°è E¯ÁSÉAiÀÄ°ègÀÄªÀ ±ÉæÃtÂ 
ªÀåªÀ Ȩ́Ü, ²¸ÀÄÛ, CAvÀgïªÀåQÛAiÀÄ À̧A§AzsÀUÀ¼ÀÄ, UÀÄgÀÄw À̧Ä«PÉ, ¥Àæ±ÀA Ȩ́ ªÀÄvÀÄÛ ²PÉëUÀ¼À «zsÁ£ÀUÀ¼ÀÄ 
ªÀÄvÀÄÛ ªÀåªÀ Ȩ́Ü, ¥ÉæÃgÀuÉ E¤ßvÀgÉUÀ¼ÀÄ M¼ÀUÉÆArgÀÄvÀÛªÉ. 

 
4. F CzsÀåAiÀÄ£À¢AzÀ ºÉÆgÀºÉÆªÀÄÄäªÀ ªÀiÁ»w ªÀÄvÀÄÛ eÁÕ£ÀªÀ£ÀÄß ¥ÉÆ°Ã¸ï E¯ÁSÉUÉ £ÉgÀªÀÅ 

¤ÃqÀ®Ä G¥ÀAiÉÆÃUÀªÁUÀÄªÀÅzÀ®èzÉ QæAiÀiÁvÀäPÀ AiÉÆÃd£ÉUÀ¼À£ÀÄß ªÀÄvÀÄÛ ¥ÀjºÁgÉÆÃ¥ÁAiÀÄUÀ¼À£ÀÄß 
À̧ºÀ gÀÆ¦ À̧§ºÀÄzÁVzÉ.  
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F À̧A§AzsÀ £ÁUÀjPÀgÀÄ, ªÀiÁzsÀåªÀÄ ¥Àæw¤¢üUÀ¼ÀÄ, Ȩ́ÃªÁ¤gÀvÀ CxÀªÁ ¤ªÀÈvÀÛ ¥ÉÆ°Ã¸ï C¢üPÁjUÀ¼ÀÄ 

ªÀÄvÀÄÛ EvÀgÉ ¸ÀPÁðj £ËPÀgÀgÀÄ AiÀiÁªÀÅzÉÃ À̧®ºÉUÀ¼À£ÀÄß F PÉ¼ÀPÀAqÀ C¢üPÁjUÀ½UÉ PÀ¼ÀÄ» À̧§ºÀÄzÁVzÉ. 
 

1.  ²æÃ gÀÆ¥ÀPï PÀÄªÀiÁgï zÀvÀÛ, L¦J¸ï., 
    CrµÀ£À¯ï qÉÊgÉPÀÖgï d£ÀgÀ̄ ï D¥sï ¥ÉÆ°Ã¸ï, 
    É̄ÆÃPÁAiÀÄÄPÀÛ, JA.J¸ï.©°ÝAUï,  
    qÁ: ©.Dgï.CA É̈ÃqÀÌgï «Ã¢ü, 
    É̈AUÀ¼ÀÆgÀÄ- 560 001. 

22353754 (PÀbÉÃj) 
22281470 (¥sÁåPïì) 
9449022966 
kla-adg@kar.nic.in 

2.  ²æÃ NA¥ÀæPÁ±ï, L¦J¸ï., 
    CrµÀ£À¯ï qÉÊgÉPÀÖgï d£ÀgÀ̄ ï D¥sï ¥ÉÆ°Ã¸ï, 
    C¥ÀgÁzsÀ ªÀÄvÀÄÛ vÁAwæPÀ Ȩ́ÃªÉUÀ¼ÀÄ, 
    rf ªÀÄvÀÄÛ Lf¦ gÀªÀgÀ PÀbÉÃj, 
    £ÀA.2, £ÀÈ¥ÀvÀÄAUÀ gÀ Ȩ́Û, 
    É̈AUÀ¼ÀÆgÀÄ- 560 001. 

22212227 (PÀbÉÃj) 
22215911 (¥sÁåPïì) 
9480800003 
omprakaships@yahoo.co.in 
 

3.  ²æÃ J.J¸ï.J£ï.ªÀÄÆwð, L¦J¸ï., 
    qÉ¥ÀÆån E£ïì¥ÉPÀÖgï d£ÀgÀ̄ ï D¥sï ¥ÉÆ°Ã¸ï, 
    (PÉÃAzÀæ¸ÁÜ£À-2),  
    rf ªÀÄvÀÄÛ Lf¦ gÀªÀgÀ PÀbÉÃj, 
    £ÀA.2, £ÀÈ¥ÀvÀÄAUÀ gÀ Ȩ́Û, 
    É̈AUÀ¼ÀÆgÀÄ- 560 001.     

22240880 (PÀbÉÃj) 
22215911 (¥sÁåPïì) 
9449551231 
asnmcop@yahoo.com  

 
* * * * * 

 
 

¸ÁªÀðd¤PÀ ZÀlÄªÀnPÉUÀ¼À PÉÃAzÀæzÀ PÀÄjvÀÄ 
 

¸ÁªÀðd¤PÀ ZÀlÄªÀnPÉUÀ¼À PÉÃAzÀæªÀÅ s̈ÁgÀvÀ zÉÃ±ÀªÀÀ®èzÉ CAvÀgÀgÁ¶ÖçÃAiÀÄ ªÀÄlÖzÀ°èAiÀÄÆ £ÁUÀjPÀ 
ªÀgÀ¢UÀ¼À£ÀÄß (¹nd£ïì j¥ÉÆÃmïð PÁqïð) ¹zÀÝ¥Àr¸ÀÄªÀÅzÀgÀ°è CvÀÄåvÀÛªÀÄ PÁAiÀiÁðZÀgÀuÉUÉ 
ºÉ À̧gÁVgÀÄvÀÛzÉ.  F PÉÃAzÀæªÀÅ ¥Àæ¥ÀAZÀzÀ EvÀgÀ s̈ÁUÀUÀ¼À°è ºÀ£ÉßgÀqÀPÀÆÌ «ÄV¯ÁV ªÀÄvÀÄÛ s̈ÁgÀvÀ zÉÃ±ÀzÀ 
ºÀ®ªÁgÀÄ £ÀUÀgÀ ªÀÄvÀÄÛ ¥ÀlÖtUÀ¼À §UÉÎ 60 ªÀgÀ¢UÀ¼À£ÀÄß ¹zÀÝ¥Àr¹gÀÄvÁÛgÉ/ ¥ÀæPÀn¹gÀÄvÁÛgÉ. 
 
s̈ÁgÀvÀ À̧PÁðgÀªÀÅ ªÀÄvÀÄÛ PÀ£ÁðlPÀ À̧PÁðgÀªÀÅ ºÀ®ªÁgÀÄ E¯ÁSÉ ªÀÄvÀÄÛ PÉëÃvÀæUÀ¼À ¸ÁªÀiÁfPÀ 

¥Àj±ÉÆÃzsÀ PÁAiÀÄðUÀ¼À°è ¸ÁªÀðd¤PÀ ZÀlÄªÀnPÉUÀ¼À PÉÃAzÀæzÀ Ȩ́ÃªÉAiÀÄ£ÀÄß G¥ÀAiÉÆÃV¹PÉÆArgÀÄvÀÛzÉ. 
 

 

mailto:kla-adg@kar.nic.in
mailto:omprakaships@yahoo.co.in
mailto:asnmcop@yahoo.com

